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ATP [Italian Association of Psychology], section of Organizational Psychology, Verona, Italy.

6. Perinelli, E., Alessandri, G., Cepale, G., & Fraccaroli, F. (2019, September 26-28). La teoria del sociometro
dell’autostima nella ricerca organizzativa: Rassegna sistematica e contributo empirico [The sociometer theory
of self-esteem in organizational research: Systematic review and empirical contribution]. Paper presented at
the XVII national congress of AIP [Italian Association of Psychology], section of Organizational Psychology,
Lecce, Ttaly.

5. Cepale, G., Perinelli, E., Avanzi, L., & Alessandri, G. (2019, September 26-28). Adattarsi per sopravvivere e
(forse) prosperare: Come le convinzioni di autoefficacia emotiva possono prevenire il turnover favorendo la
socializzazione e lidentificazione organizzativa [Adapt to survive and (perhaps) prosper: How emotional
self-efficacy beliefs can prevent turnover by encouraging socialization and organizational identification]. Paper
presented at the XVII national congress of AIP [Italian Association of Psychology], section of Organizational
Psychology, Lecce, Italy.

4. Filosa, L., Cepale, G., Perinelli, E., Cinque, L., Coscarelli, A., & Alessandri, G. (2019, September 26-28).
La Military Academic Motivation Scale (MAMS): Una nuova scala per la misura della motivazione dei cadetti
militari sotto la prospettiva della teoria dell’autodeterminazione [The Military Academic Motivation Scale
(MAMS): A new scale to assess motivation among military cadets from a Self-Determination Theory
perspective]. Poster presented at the XVII national congress of AIP [Italian Association of Psychology],
section of Organizational Psychology, Lecce, Italy.

3. Perinelli, E., & Alessandri, G. (2018, September 27-29). Stato o tratto? Questione empirica, non teorica. Il
caso dell’autostima [State or trait? It is an empirical matter, not a theoretical one. The case of self-esteem].
Paper presented at the XVI national congress of AIP [Italian Association of Psychology], section of
Organizational Psychology, Rome, Italy.

2. Perinelli, E., Alessandri, G., Borgogni, L., & Cinque, L. (2017, September 14-16). Stabilitd emotiva e
burnout: Il ruolo di mediazione delle convinzioni di autoefficacia nel gestire le emozioni negative a lavoro
[Emotional stability and burnout: The mediational role of emotional self-efficacy beliefs in managing negative
emotions at work]. Paper presented at the XV national congress of AIP [Italian Association of Psychology],
section of Organizational Psychology, Caserta, Italy.

1. Perinelli, E., De Longis, E., Rosa, V., Theodorou, A., & Alessandri, G. (2016, September 16-17). Un sé
fragile é costoso e stressante. Fragilita dell’autostima, eventi negativi ed esaurimento emotivo in un campione
di matricole universitarie [A fragile self is costly and stressful. Fragile self-esteem, negative events and
emotional exhaustion in a sample of university freshers]. Paper presented at the XIV national congress of ATP
[Italian Association of Psychology], section of Organizational Psychology, Pavia, Italy.

Research Experience and Projects

e Apr 2020 — Dec 2022: Project “Activation and evaluation of initiatives (nudging) to stimulate positive
behavior on the labor market”, funded by Autonomous Province of Trento. Role: Review of literature on
Nudging and the labor market, Data analysis. PI: Franco Fraccaroli and Riccardo Salomone (University of
Trento).

e Apr 2021 — Sep 2021: Project “ Valutazione formativa e per Uapprendimento: limpatto dell’OM 172 sulle
pratiche e la cultura della valutazione in relazione agli apprendimenti cognitivi e non-cognitivi. Un progetto di
ricerca-formazione per docenti delle scuole del primo ciclo d’istruzione”, funded by Ufficio Scolastico
Regionale Toscana. Role: Supervision in assessment steps and data analyses. PI: Maurizio Gentile (LUMSA
University).

o Mar — May 2017: Visiting scholar at Arizona State University (Tempe, AZ, USA), Department of
Psychology. Mentor: Nancy Eisenberg.



e Mar — Sep 2013: Internship in Psychometrics at University of Bologna, Department of Psychology. Tutor:
Paola Gremigni.

Grants

PRIN PNRR 2022 Nov, 30 2023 - Nov 29, 2025
Role: P1
Funder: Ministero dell’universita e della ricerca (MUR)

Amount: €251,763
Title: Loneliness, non-cognitive skills, and academic achievement in Junior High School: Assessment and

intervention based on Big Data, longitudinal, and intensive methods

Starting Grant for Young Researchers Feb 2022 - Dec 2023
Role: P1
Funder: University of Trento

Amount: €10,000
Title: Big data and machine learning approaches in the workplace: Advancing the quality of industrial/or-
ganizational research

Restart Research Aug 2020 - Feb 2022
Role: Young Researcher (PI: Franco Fraccaroli)
Funder: Fondazione CARITRO, Trento, Italy

Amount: €50,000
Title: Sentirsi “forti” per superare le difficolta nella ripartenza della scuola: L’importanza del self-concept

scolastico negli studenti della scuola secondaria di primo grado dopo I'emergenza da COVID-19 [Feeling
“strong” to overcome the difficulties in school restarting: The importance of academic self-concept in junior
high school students after the COVID-19 emergency]

Mobility Research Grant for PhD Students (Number: 4389/2016) Mar 2017 - May 2017
Role: PI
Funder: Sapienza University of Rome

Amount: €3,000
Title: A Structural Equation Modeling approach for the evaluation of intervention programs with only two

waves of data

Starting Research Grant (Number: 1081/2016) Aug 2016 - Jul 2017
Role: PI
Funder: Sapienza University of Rome

Amount: €1,000
Title: Explaining stress in University students: A longitudinal study on incongruent self-esteem and perceived

negative events as predictors of emotional exhaustion

Awards and Qualifications

e AIP Young Keynote Speaker 2024
Title of the presentation: “Research Methods in Work and Organizational Psychology: Towards an Integration
Between Theory-driven and Data-driven Modeling”
Awarded by the Ttalian Association of Psychology (AIP), section Organizational Psychology.
2024, September 4

» Abilitazione Scientifica Nazionale (National Scientific Qualification)



— Associate Professor in the Settore Concorsuale 11/E1 (General Psychology, Psychobiology, and
Psychometrics).
Ministero dell’Universita e della Ricerca.
Validity: From Feb 2, 2023 to Feb 2, 2034.

— Associate Professor in the Settore Concorsuale 11/E3 (Social, Work and Organizational Psychology).
Ministero dell’Universita e della Ricerca.
Validity: From May 25, 2022 to May 25, 2033.

e Best scientific article published in 2021
For the article The sociometer theory at work: Exploring the organizational interpersonal roots of self-esteem.
Awarded by the Ttalian Association of Psychology (AIP), section Organizational Psychology.
September 29, 2022.

o Abilitazione Professionale (Professional Qualification)
Psychologist (Albo degli Psicologi, Sezione A; currently not subscribed).
University of Bologna, Italy.

February 28, 2014.

Professional Membership

e 2019 - Current European Association of Work and Organizational Psychology (EAWOP)

e 2017 - Current ATP [Italian Association of Psychology], section of Organizational Psychology

2019 - 2020 Academy of Management (AOM)
e 2017 - 2019 Psychometric Society

Teaching Experience

« Workshops

Summer school in Data Science (Psychology Module)
Department of Mathematics, University of Trento, Italy
—2022 - July 18, 19, 29, 30 (12h)

— 2021 - July 19, 20, 30, 31 (12h)

— 2020 - July 20, 21, 31, August 1 (12h)

— 2019 - July 20, 26, 27 (9h)

International pre-congress methodological school: Multilevel Modeling with Organizational

Psychology focus (Alessandri, Zuffiand, Perinelli, & De Longis)
Caserta, Italy.

— 2017 - September 11-14
Growth modeling: Introduction in Mplus (Alessandri & Perinelli)
Department of Human Sciences, University of Verona, Italy

— 2016 - September 14

« Seminars/Courses (Graduate Level)




Research Synthesis: An Introduction to Reviews, Meta-Analyses, and PRISMA Criteria
Department of Psychology, Sapienza University of Rome, Italy

~ 2024 - March 25 (3h)
~ 2023 - March 10 (3h)
— 2022 - January 28 (3h)
— 2021 - March 19 (3h)
~ 2020 - July 3 (3h)

~ 2018 - May 11 (3h)

~ 2017 - March 2 (3h)

— 2016 - March 3 (2h)
Department of Humanistic Studies, University of Naples Federico II, Ttaly
~ 2021 - May 14, 21 (6h)
— 2018 - June 19 (3h)

Introduction to Structural Equation Modeling
Department of Psychology and Cognitive Science, University of Trento, Italy

~ 2024-2025 - Dates TBD (15h)

— 2023-2024 - January 11, 12, 18, 19, 26, 2024 (15h)
~ 2022-2023 - February 2, 3, 9, 10, 24, 2023 (15h)

~ 2021-2022 - February 10, 11, 24, 25, 2022 (12h)

~ 2020-2021 - March 5, 12, 17, 26, 2021 (12h)
~2019-2020 - June 12, 18, 23, 25, 2020 (12h)

— 2018-2019 - June 25, July 2, 2019 (6h)

« Undergraduate Level

Tecniche psicometriche e analisi dei dati [Psychometric techniques and data analysis]
M.S. in Psychology (Track: Human Resources and Organizational Psychology), University of Trento, Italy
— 2024-2025 (63h)

Ambiti di Intervento nella Psicologia [Areas of Intervention in Psychology]
M.S. in Psychology, University of Trento, Italy

- 2024-2025 (14h)

—2023-2024 (14h)

Metodi della Ricerca in Psicologia [Research Methods in Psychology]
B.S. in Scienze e Tecniche di Psicologia Cognitiva, University of Trento, Italy
—2024-2025 (15h)

—2023-2024 (15h)
—2022-2023 (15h)
—2021-2022 (15h)

Foundations of Social and Psychological Science - Data Science and Psychology: Methods and

Applications
M.S. in Data Science, University of Trento, Italy

— 2023-2024 (30h)
~ 2022-2023 (30h)
~ 2021-2022 (30h)
~ 2020-2021 (10h)
~ 2019-2020 (10h)

Professional Activities

. Editorial Boards
Identity: An international journal of theory and research (2021 - 2023)
Journal of Business and Psychology (2021 - present)
Frontiers in Psychology: Quantitative Psychology and Measurement (2019 - 03/2023)
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« Ad-hoc Reviewer
Frontiers in Psychology: Quantitative Psychology and Measurement (1 in 2016, 1 in 2017, 4 in 2019, 2 in
2020, 2 in 2021)
Asian Journal of Social Psychology (1 in 2017, 1 in 2018)
Psychologica Belgica (1 in 2018)
Open Psychology (1 in 2019)
PLoS ONE (1 in 2019, 1 in 2020, 1 in 2021)
Personality and Social Psychology Bulletin (1 in 2019, 1 in 2021, 1 in 2023, 1 in 2024)
Frontiers in Psychology: Organizational Psychology (3 in 2019)
Applied Psychology: An International Review (1 in 2020, 1 in 2022)
Identity: An international journal of theory and research (2 in 2020, 1 in 2021, 3 in 2022, 1 in 2023)
Child Development (1 in 2020)
TPM (1 in 2021)
International Journal of Selection and Assessment (2 in 2021)
Research in Developmental Disabilities (1 in 2021)
International Journal of Psychology (1 in 2022, 3 in 2024)
Journal of Business and Psychology (2 in 2022, 2 in 2023, 2 in 2024)
Quarterly Journal of Ezperimental Psychology (1 in 2023)
Safety Science (1 in 2023)
European Review of Applied Psychology (1 in 2024)

« Ad-hoc reviewer for Congresses
19th Congress of the European Association of Work and Organizational Psychology (2019)

« Ad-hoc Reviewer for Books
Newsom, J. T. (2024). Longitudinal structural equation modeling: A comprehensive introduction (2nd ed.).
Routledge. [Chapter 6: Latent State-Trait Models]

Methodological Education

o University of Bologna (Cesena, Italy)
— Introduction to SPSS - Paola Gremigni (March-April 2012 - 30 hours)
o Sapienza University of Rome (Rome, Italy)

— Regression Analysis - Laura Di Giunta (April 15/17, 2015 - 8 hours)

— Introduction to multilevel analyses - Guido Alessandri (April 28/May 5, 2015 - 8 hours)

— Introduction to SEM with Mplus - Michele Vecchione (May 25-26, 2015 - 8 hours)

— Introduction to mized models in R - Jason A. French (June 9-12, 2015 - 16 hours)

— Latent Growth Curve Modeling with Mplus - Valeria Castellani (June 17-18, 2015 - 8 hours)

— Trajectories (LCGA/GMM) with Mplus - Paula Luengo Kanacri (September 14-15, 2015 - 8 hours)
— A gentle introduction to resampling techniques - Fabio Ferlazzo (September 17, 2015 - 4 hours)

— Multilevel analyses with Mplus - Valerio Ghezzi (May-June 2016 - 10 hours)

— Testing and interpreting interaction effects in multiple linear regression - Antonio Zuffano (July 26, 2016
- 3 hours)

o Utrecht University (Utrecht, The Netherlands)

— Summer school “Advanced course on using Mplus” - Ellen Hamaker, Peter Lugtig, and Rens van de
Schoot (August 24-28, 2015 - 40 hours)

o University of Trento (Rovereto, Italy)
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— Introduction to multilevel models in organizational research - Guido Alessandri and Antonio Zuffiano
(January 19-20, 2017 - 10 hours)

— Crash course on power analysis - Giulio Costantini and Marco Perugini (January 25, 2019 - 5 hours)
Introduction to R - Stefano Bussolon (February 5-13-19, March 7-14-21, April 16, 2019 - 21 hours)

— Introduction to BTEX - Marco Giacomelli (August 2-3, 2022 - 6 hours)

Introduction to Web Scraping with Python - Riccardo Medana (October 25, 2022 - 7 hours)

— Introduction to Machine Learning with Python - Andrea Bizzego (March 1/2/8/9/15/16, 2023 - 12 hours)

o Arizona State University (Tempe, AZ, USA)

— Structural Equation Modeling (PSY 533) - Stephen G. West (Mar-Apr 2017 - 28 hours)
— Longitudinal Growth Modeling (PSY 537) - Kevin J. Grimm (Mar-Apr 2017 - 28 hours)

o 82nd Annual Meeting of the Psychometric Society (Ziirich, Switzerland)

— Dynamic Structural Equation Modeling of Intensive Longitudinal Data Using Mplus Version 8 - Bengt
Muthén, Tihomir Asparouhov, and Ellen Hamaker (July 17, 2017 - 8 hours)

o 19th EAWOP Congress (Turin, Italy)

— Introducing open-source teaching modules on Big Data: Approaches within work and organizational
psychology - Cornelius Konig and Marise Ph. Born (May 29, 2019 - 3 hours)

 Statistical Horizons (Remote Seminar)
— Machine Learning - Kevin J. Grimm (January 7-8-9, 2021 - 14 hours)
e 37th Annual SIOP Conference (Seattle, WA, USA)

— Practical Applications of Machine Learning in I-O - Scott Withrow, Rachel T. King, and Isaac
Thompson (April 29, 2022 - 3 hours)

o DataCamp (Remote Seminar)

— Big Data with R - The DataCamp Team (July 18-August 4, 2022 - 16 hours)
— GitHub Concepts - The DataCamp Team (October 19, 2022 - 3 hours)
— FEzplainable Artificial Intelligence (XAI) Concepts - The DataCamp Team (June 13, 2024 - 1 hour)

o Associazione Italiana di Psicologia [AIP] (Remote Seminar)

— From epistemological positioning to methodological excellence towards theory building: When and why
use thematic analysis and case study methods - Tiziana Callari (June 24-25, July 1-2, 2024 - 24 hours)

Skills

e Psychometrics and Data Science Toolset

Advanced Mplus
Intermediate R, SPSS, RMarkdown
Basic IXTEX, Python, JupyterLab, Quarto, git, GitHub

e Applied Methodological Skills

Data Wrangling and Cleaning (e.g., tidyverse), Multivariate Statistics, Structural Equation Modeling
(SEM), Longitudinal SEM (e.g., Autoregressive Cross-Lagged Panel Models, Latent State-Trait Models,
Latent Growth Curve Modeling), Exploratory SEM (ESEM), Multilevel SEM (e.g., ML-SEM, Dynamic
SEM), Measurement Invariance, Mediation and Moderation, Mixture Modeling, PRISMA Criteria,
Meta-analyses (metafor), Machine Learning (basic; e.g., scikit-learn).
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